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CPC Recommendations on SPD’s Collective Bargaining Agreement Process   

CPC Recommendation Recommendation Origin Background and Community Comments 

1. Fully implement the reforms in 
the Accountability Law.  

2017 Accountability Ordinance  These reforms would, among other things: 
- Create strong policies in areas often abused by 

police, such as secondary employment. 
- Empower civilian investigations into police 

misconduct by allowing for such things as 
civilianization of misconduct investigations and 
the OPA and OIG to exercise their subpoena 
powers.  

- Close many of the loopholes police officers use 
to avoid discipline, such as the 180-day time 
limit on investigations and heightened burden 
of proof currently in place for some types of 
misconduct; and 

- Fix Seattle’s broken disciplinary appeals 
system by addressing the many flaws posed by 
the City’s current arbitration system, such as 
lack of transparency and backlogs created by 
the lack of clear timelines.  

 

2. The Labor Relations Policy 
Committee must make public the 
City’s bargaining priorities. 

CPC’s Collective Bargaining Town Hall 
Prior CPC recommendation  
 
 
 

Members of the community were curious about how 
the LRPC sets bargaining parameters and was 
interested in seeing the process play out publicly.  

3. The City should be more 
proactive in publicly identifying 
who is at the negotiating table for 
the CBAs, who those parties 
represent, and their role in the 
negotiating process.  

CPC’s Collective Bargaining Town Hall While the city publicly posts this information, 
community continues to express that this information is 
not readily available. The city should work to make sure 
that the information is easily located and available to 
members of the public. 
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4. The City should announce and 
release regular updates on the 
process of the CBA negotiations.  

CPC’s Collective Bargaining Town Hall  The community is interested in seeing more 
transparency in the bargaining process.  

5. The City must commit to 
releasing all information that can 
be made public on the negotiation 
process at the conclusion of the 
process, but prior to City Council 
approval.  

CPC’s Collective Bargaining Town Hall Community expressed concerns over City Council 
signing on to the contracts without community knowing 
what is in the contracts.  
 
Community stated that they want for information on 
the negotiation process to be public, at least at the 
conclusion of negotiations. 

6. The City should publicly state, 
explain, and justify to the 
community what it has given up 
and gained in the negotiation 
process.  

CPC’s Collective Bargaining Town Hall The City can refuse to give up aspects of the contract 
that it deems “important”; what sorts of things are not 
being fought for? 

7. Remove clauses from the 
contracts that allow CBAs to take 
precedence over local law 
including the 2017 Accountability 
Ordinance.  

CPC’s Collective Bargaining Town Hall As an example, article 18.2 in the SPOG contract states 
that the contract will supersede City ordinances if they 
are in conflict with the contract; this, and any other 
similar clauses should be removed as it is a barrier to 
accountability as evidenced by the incomplete 
implementation of the 2017 Accountability Ordinance.  

8. Remove limits on civilianization 
of the Office Police Accountability 
and ensure that civilian 
investigators have the same 
investigatory powers as their 
sworn counterparts.  
 
 
 

CPC’s Collective Bargaining Town Hall Under the current contracts, the Office of Police 
Accountability (OPA) is only allowed to have two civilian 
investigators and their investigatory powers are limited. 
The 2017 Accountability Ordinance would allow the 
Office of Police Accountability to have as many civilian 
investigators as it wanted and would have given them 
full investigatory powers.  

 

 

 


